
AGENDA SUMMARY
EUREKA CITY COUNCIL 

TITLE: April 2024 Salary Schedule

DEPARTMENT: Human Resources

PREPARED BY: Will Folger, Director of Human Resources

PRESENTED FOR: ⊠Action ☐Information only ☐Discussion

RECOMMENDATION
Adopt a Resolution of the City Council approving City’s salary/pay rate schedule for the 
all Regular Full-time, Regular Part-time and Temporary classifications reflecting 
previously approved salary adjustments for various positions due to minimum wage 
changes and retention management.

FISCAL IMPACT

☐No Fiscal Impact ☐Included in Budget ☐Additional Appropriation

COUNCIL GOALS/STRATEGIC VISION
Financially sound City providing effective services.

DISCUSSION
The attached Resolution contains the City’s updated salary schedule, which includes all 
Regular Full-time, Regular Part-time and Temporary position titles in our current 
Classification Plan.  

The City’s salary schedule is adopted annually by Council during the budget approval 
process, and each time there is an update such as implementation of a base salary 
increase.  The schedule identifies the pay rate, salary range and time base (yearly, 
monthly, semi/monthly and hourly) for all positions.  Each annual City salary schedule is 
retained by the City for public inspection for not less than five years, and is available for 
public review on the City’s website and in the Human Resources Department during 
normal business hours.

Changes in this salary schedule:

1) Increase the salary for the classification of City Engineer from Grade Code GC241 
to GC254. This change was made to remain competitive with competing labor 
markets.



2) Increase the salary for the classification of Utility Worker II by 5% from Grade 
Code GC052 to GC062. This classification was missed with the January 1, 2024 
salary schedule update and is being corrected at this time.

3) Increase represented Sworn and Dispatch personnel base salary by 3% for 
retention purposes and to keep in line with the local labor market. This change 
serves as an attempt to reduce the department’s vulnerability to employee turn-
over and will help preserve institutional knowledge as currently 63% of employees 
within the department have worked for the City less than 5 years. Classifications 
effected by this change are: Police Officer, Police Sergeant, Communications 
Dispatcher, Senior Communications Dispatcher and Communications Supervisor.
The City and EPOA have met and conferred in good faith and have agreed to 
these changes as described below, which are to take effect April 1st, 2024.

Police Officer GC144 to GC150



Police Sergeant GC183 to GC189

Communications Dispatcher GC090 to GC096

Senior Communications Dispatcher GC109 to GC115



Communications Supervisor GC130 to GC136

REVIEWED AND APPROVED BY: ☐City Attorney
☐City Clerk/Information Technology 
☐Community Services
☐Development Services
☐Finance
☐Fire
☐Human Resources
☐Police
☐Public Works


