AGENDA SUMMARY
EUREKA CITY COUNCIL

TITLE: Policy Update - 3.30 Temporary Disability Leave, 3.29 Parental Bonding Leave

DEPARTMENT: Human Resources

PREPARED BY: Will Folger, Director of Human Resources

PRESENTED FOR: XlAction OlInformation only CDiscussion

RECOMMENDATION

1) Approve updates to Policy 3.30 Temporary Disability Leave (TDL), aligning benefits
with CA EDD standards for State Disability Insurance (SDI) Voluntary Plans, enhancing
benefits for employees recovering from childbirth, and separating the Parental Bonding
Leave (PBL) component into a stand-alone policy for added clarity and accessibility,
and,

2) Adopt Policy 3.29 Parental Bonding Leave, aligning benefits to with CA EDD for Paid
Family Leave (PFL) Voluntary Plans.

FISCAL IMPACT

CINo Fiscal Impact XIncluded in Budget CJAdditional Appropriation

COUNCIL GOALS/STRATEGIC VISION

DISCUSSION

The City of Eureka is committed to maintaining a workplace culture that supports
employee wellbeing, promotes work-life balance, and recognizes the importance of
family planning and child-rearing. In alignment with these values, staff proposes the
approval of an updated Temporary Disability Leave (TDL) policy and the adoption of a
new, stand-alone Parental Bonding Leave (PBL) policy. These changes are designed to
ensure compliance with state disability and family leave standards while expanding
benefit access and clarity for employees navigating major life events.

Policy 3.30, Temporary Disability Leave, has been updated to reflect alignment with
California EDD guidance for SDI Voluntary Plans. The revised policy continues to
provide partial income replacement at 67% of base salary for qualifying non-



occupational disabilities, while introducing important enhancements. Employees
recovering from childbirth are now presumed to be disabled for a period of eight
consecutive weeks, beginning on the date of delivery. This automatic recovery leave is
exempt from the standard thirty-day waiting period, streamlining access to benefits
during a medically and emotionally significant period. Additionally, the revised policy
allows employees to retain up to 40 hours of sick leave after meeting the waiting period,
rather than requiring full exhaustion of accrued sick time. The update also strengthens
compliance protocols around medical certification, clarifies the interactive return-to-work
process under ADA guidelines, and reiterates the City’s commitment to providing light
duty and transitional assignments when medically appropriate.

The Parental Bonding Leave (PBL) provision, previously located within the TDL policy,
has been separated and restructured into new Policy 3.29 to improve accessibility and
administrative transparency. The new policy formalizes the City’s provision of eight
weeks of paid bonding leave following the birth, adoption, or foster placement of a child
under the age of three. Paid at 67% of base monthly earnings, the benefit may be taken
all at once or intermittently in full-day increments within the 12-month window following
a qualifying event. Employees may use accrued vacation or other leave balances to
supplement the remaining 33% of their wages. This updated benefit structure also
reflects compliance with California EDD requirements for Paid Family Leave (PFL)
Voluntary Plans. The policy further allows both parents employed by the City to
coordinate or stagger their bonding leave, and includes a streamlined process for
requesting and approving time off using standard departmental procedures.

Together, these policies advance the City’s goal of remaining a supportive, family-
friendly employer while continuing to administer cost-effective, compliant alternatives to
the State’s SDI and PFL programs.
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