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STAFF REPORT  

Council Consent Item 
 
DATE: December 1, 2025 
 
TO:  Honorable Mayor and Council Members 
 
FROM: Siana L. Emmons, Human Resources Director/City Clerk 
 
THROUGH: Amy Nilsen, City Manager 
 
SUBJECT: Approval of the Amended Full Time Classification and Pay Rate Schedule for 

Fiscal Year 2025-26, Resolution 2025-27 
 
STAFF RECOMMENDATION: 
 
Approve the Amended Classification and Pay Rate Schedule for full-time employees by adopting 
Resolution 2025-27. 
 
EXECUTIVE SUMMARY: 
 
On November 17, 2025, the City Council approved a Side Letter to the 2025-2027 Memorandum 
of Understanding (MOU) between the City of Fortna Police Employees Association.  
 
The Side Letter includes the following amendment to the previously adopted MOU: 
 

Section I:  WAGES 
1. Wage Adjustments 

For Fiscal Year 2025-26 all Association employees currently employed by the City and 
scheduled for active shifts or on paid leave as of July 1, 2025, the City offers a one-time 
retention stipend, or ten percent of base pay, as show in the below chart to be paid in two lump 
sums, last pay period in July 2025 and first pay period in December 2025.  
For Fiscal Year 2026-27 all Association employees currently employed by the City and 
scheduled for active shifts or on paid leave as of July 1, 2026, the City offers a one-time 
retention stipend as shown in the below chart to be paid in two lump sums, last pay period in 
July 2026 and first pay period in December 2026. 
 

Records Clerk  $            4,900  

Community Services Officer / Police Officer Trainee  $            5,200  

Administrative Assistant III  $            5,600  

Dispatcher  $            6,300  
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Officer  $            6,800  

Sergeant  $            8,200  

Effective the pay period beginning December 14, 2025 and paid on January 2, 2026 and after 
adoption of this Side Letter by City Council, Officer and Sergeant employees shall receive a 
nine percent (9%) base salary increase. 
Effective the second pay period in December 2026, Officer employees shall receive a nine 
(9%) base salary increase, and Sergeant employees shall receive a six percent (6%) base salary 
increase. 

 
FISCAL IMPACT: 
 
The total annual cost of these wage increases for the first year is $198,243.  This will be partially 
offset by a payment to CalPERS in the amount of $1,500,000 using funds in the General Reserve. 
By making an additional one-time payment of $1,500,000 it will reduce the interest cost to the 
City by approximately $130,000 annually, leaving approximately $68,243 in salary savings 
needed. 
 
 
RECOMMENDED COUNCIL ACTION: 
 
Motion to approve the amended Classification and Pay Rate Schedule for Full-time Employees for 
FY 2025-26 by adopting Resolution 2025-27. Consent Agenda vote. 
 
ATTACHMENTS:  
 

• Resolution 2025-27; A Resolution of the City Council of the City of Fortuna Amending the 
Full-time Classification and Pay Rate Schedule for Fiscal Year 2025-26 

• Attachment “A” to the Resolution: Amended FY 2025-26 Full-time Pay Rate Schedule 
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