BOARD OF SUPERVISORS, COUNTY OF HUMBOLDT, STATE OF CALIFORNIA
Certified Copy of Portion of Proceedings for the Meeting of September 1, 2026

RESOLUTION NO. 26 – 

RESOLUTION OF THE HUMBOLDT COUNTY BOARD OF SUPERVISORS MODIFYING THE LANGUAGE IN THE MANAGEMENT AND CONFIDENTIAL COMPENSATION PLAN.

WHEREAS, the Board of Supervisors of the County of Humboldt (County) is authorized by the provisions of Section 25300 of the Government Code of the State of California to provide for the number, compensation, tenure, appointment and conditions of employment of County employees by resolution; and
WHEREAS, on January 4, 2022, the Board of Supervisors adopted Resolution No. 22-25, providing for the implementation of the 2022-2024 Compensation Plan for Designated Management and Confidential Employees; and 
WHEREAS, on December 16, 2025, the Board of Supervisors adopted Resolution No. 25-201, providing for the implementation of the 2024-2026 Compensation Plan for Designated Management and Confidential Employees; and 
WHEREAS, the Board of Supervisors intends to amend the 2022-2024 Compensation Plan for Designated Management and Confidential Employees; and
WHEREAS, the Board of Supervisors intends to amend the 2024-2026 Compensation Plan for Designated Management and Confidential Employees; and
WHEREAS, California Employees Retirement System (CalPERS) requires all government agencies to provide and make available to the public the salary of all full-time, part-time employees and Elected Officials in a single salary format specified by CalPERS.  

NOW, THEREFORE, IT IS HEREBY PROCLAIMED That the Board of Supervisors
1. Agree to modify Section 12K of the 2022-2024 and Section 13G 2024-2026 Management & Confidential Compensation Plans to the following:

G. Differential Pay for Working Out of Class
1. Temporary Upgrade Pay
When an employee covered by this agreement is assigned to perform the full duties of a classification with a higher pay range, the employee will receive compensation as if promoted to the higher paid classification for the time performing these duties. 
2.  Out of Class
When an employee covered by this agreement is assigned to perform the principal duties of a higher classification, the employee will be compensated for the assignment as if promoted to the higher classification, provided that the assignment is for ten (10) consecutive workdays or longer. Payment of such additional compensation shall be for the entire time worked in this assignment.

IT IS FURTHER PROCLAIMED AND ORDERED That the Board of Supervisors adopt this Resolution.

		
[bookmark: _Hlk76466183]Dated:	                                         									
Supervisor Mike Wilson, Chair
Humboldt County Board of Supervisors


Adopted on motion by Supervisor                  , Seconded by Supervisor               , and the following vote:
AYES: 		Supervisors: -- 
NAYES: 	Supervisors: --
ABSENT: 	Supervisors: --
ABSTAIN: 	Supervisors: --
STATE OF CALIFORNIA
County of Humboldt
	
I, Tracy Damico, Clerk of the Board of Supervisors, County of Humboldt, State of California, do hereby certify the foregoing to be a full, true, and correct copy of the original made in the above-entitled matter by said Board of Supervisors at a meeting held in Eureka, California as the same now appears of record in my Office.
IN WITNESS WHEREOF, I have hereunto set my hand and affixed the Seal of said Board of Supervisors.

___________________________________ 
KALEIGH MAFFEI
Deputy Clerk of the Board of Supervisors of the County of Humboldt, State of California
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