Filomeo Investigative Services
P.O. Box 1
Eureka, CA 95502

Phone: (707) 445-1004
Fax: (707) 442-3536
Email: filomeoinvestigations@suddenlink.net

August 29, 2018
County of Humboldt
Human Resources Department
825 Fifth Street
Eureka, CA 95501
RE:

Allegation of :
Client:
Charging Party:
Accused:

Creating Hostile Work Environment
County of Humboldt Human Resources / Auditor/Controller
Karen Paz Dominguez

PREPARED IN ANTICIPATION OF LITIGATION
ATTORNEY WORK PRODUCT – PRIVILEGED INFORMATION

FINAL INVESTIGTION REPORT
Assignment:
On March 21, 2018 we received an urgent investigation request in response to the reporting of a
possible Hostile Work Environment. We were not provided with any information as to the
accused, the charging parties or what specific acts and/or comments had allegedly created the
environment. Rather, we were asked to go in “cold” and through our questioning of each staff
member within the Auditor-Controller office determine if there was evidence of a hostile work
environment and if so, whom and what was causing such.
Before we could begin our investigation we received a request to perform a second investigation
regarding allegations filed by the Assistant Auditor-Controller, Karen Paz Dominquez against
the Auditor-Controller, Joseph Mellett. We were requested to perform both investigations
concurrently but with separate reports being issued for each.
Before completing our report on either investigation we were informed that on April 16, 2018
had filed a formal complaint related to continuing and additional alleged hostile
actions by Ms. Paz Dominguez. We were requested to address these new allegations and to
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Ms. Paz Dominguez’s office and answer the question of what she was working on.
stated within the last 1½ months Ms. Paz Dominguez’s harassment has escalated in
that Ms. Paz Dominguez has become more aggressive in her tone and mannerisms when they
encounter one another.
dispelled the possibility she had been too sensitive and
was overreacting to Ms. Paz Dominguez when she stated Ms. Paz Dominguez’s predecessor had
once been agitated and was too aggressive towards her but after they discussed his actions he
acknowledged he’d acted inappropriately and it never happened again. In contrast, every time
she’s tried to have a similar discussion with Ms. Paz Dominguez, Ms. Paz Dominguez goes into
denial and rejects any suggestion that she had been acting aggressively or inappropriately.
believes Ms. Paz Dominguez’s subordinates in the
have been
treated differently by Ms. Paz Dominguez than her subordinates in the other divisions. She does
not believe this different treatment has been due to their age, race, color, gender, national origin,
religion or sexual preference/identification.
stated no other supervisor or
employee has treated her subordinates in the same or similar manner Ms. Paz Dominguez has.
stated part of her difficulty in interacting with Ms. Paz Dominguez has been Ms.
Paz Dominguez’s behavior being extremely inconsistent. She stated Ms. Paz Dominguez will go
from being “the nice guy” one moment to going off on a rant where she wants everyone’s
immediate attention in order to implement new rules that very moment and demands immediate
compliance.
stated she at first attributed this behavior of Ms. Dominguez to
“getting use to the office and her role” and wanting to make changes, some of which were for the
better. However, over time Ms. Paz Dominguez developed a pattern of going back and forth on
the changes she implemented and denying that she’d given directives which had been witnessed
by the staff. She stated it became apparent early on that Ms. Paz Dominguez had no or very little
experience in
matters or personnel management and some of the policies and procedures
she wanted implemented were not going to work for various reasons.
stated when
Ms. Paz Dominguez directed these poorly thought out changes to be made, she would discuss
with Ms. Paz Dominguez why her changes may not be a good idea and why they were doing
things the way they were. After this occurred on a few occasions Ms. Paz Dominguez would
only come over to
and try to implement changes when she wasn’t present such as when
she was at a meeting or absent for a few hours for other reasons.
stated on several
occasions she would we return from her absence and be told Ms. Paz Dominguez had come over
and insisted on talking to the staff and telling them
was not needed. When she
would then talk to Ms. Paz Dominguez to hear from her what had occurred, Ms. Paz Dominguez
would tell she had interpreted her the staff wanting
to be present as the
staff being “extremely resistant to her”.
stated starting around the beginning of 2018, a couple months after Ms. Paz
Dominguez had publically announced her candidacy for Auditor Controller and just after her six
month employment probation ended, she noticed what respect Ms. Paz Dominguez had
previously shown her was quickly fading. She stated Ms. Paz Dominguez began becoming
abrasive towards her when they interacted and this was followed by Ms. Paz Dominguez
challenging and/or questioning almost all of her decisions.
stated Ms. Paz
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Ms. Paz Dominguez as they felt Mr. Mellett no longer cared about the staff. The
staff
told her Ms. Paz Dominguez flips back and forth on policies, won’t put into writing new policies
or changes she implements and is inconsistent from one week to the next on how she wants
things done.
stated she has not engaged in the telling of any off color stories or jokes while at
work. She then stated she can think of one occasion where one employee may have interpreted
what she and some of the
staff were talking about as being off color. She explained that
they were having a discussion about food for lunch and trying to think of the word “Philly
Cheese Steak” but they couldn’t come up with it.
recalled staff members were
throwing out words like “beefcake” and “tastycake” while laughing at each other’s attempts to
think of Philly Cheese Steak. She later learned that one employee who had overheard part of
their conversation thought they were describing a man and took offense to such.
denied making racist remarks or using racial slurs while at work and stated she is
unaware of any current staff members doing such. She indicated she has made no attempts to
date or flirt with any subordinates, co-workers or supervisors and she is unaware of other
employees in the Auditor Controller office doing such.
is not aware of any
Auditor Controller employee receiving or being threatened with unjustified discipline, demotion,
failure to promote or undesirable/unreasonable assignments.
INFORMATION FROM

SECOND STATEMENT OF 04/24/2018:

was shown the photographs taken by Ms. Paz Dominguez of the
office
after the staff had left in her effort to document confidential information was being left out. She
stated she is completely confident the photograph of the W2C’s piled upon a table was staged by
Ms. Paz Dominguez as
personally covered the W2C’s up each night with a tarp
and the tarp is nowhere in the photograph. She added that Ms. Paz Dominguez claim that
because documents were left out on desks, they were available for the custodians or janitors to
look at is misleading.
stated unless documents are locked up in locking drawers or
locking cabinets, janitors and custodians can access any document left in an employee’s drawer,
cabinet or in-box and Ms. Paz Dominguez is fully aware of such. She added that Ms. Paz
Dominguez is also fully aware that the
has no locking drawers or locking
cabinets to utilize and as such Ms. Paz Dominguez has never indicated confidential documents
need to be locked up because that’s impossible.
stated she believes the real reason
Ms. Paz Dominguez took the photographs, especially the staged one, is that she is making every
effort that she can to discredit everybody in the
and make them look
incompetent so that she can come across as the hero or the person most capable of being able to
remedy the situation in the upcoming election. She added that there are enough antiestablishment voters in Humboldt County that Ms. Paz Dominguez’s portrayal of being a rebel
trying to buck the system will likely allow her to win the election.
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division upon them reaching the year mark.
stated prior to these two events she had
been a supporter of Ms. Paz Dominguez and had even gone to the Board of Supervisors meeting
to support her when she spoke during the public comment time.
stated while Ms. Paz Dominguez has never physically threatened her or directly
threatened her job, Ms. Paz Dominguez has implied on many occasions that her job was in
jeopardy. She explained that Ms. Paz Dominguez has on several occasions told her directly, “I
don’t know why there is an
in the
division”.
stated she
believes this is a legitimate threat as she is not in the union and thus does not have its protection
and it is her understanding Ms. Paz Dominguez has the ability to either eliminate her position by
herself through reorganizing the division or at the very least propose and argue such to the
person(s) who could reorganize and eliminate her position. She added that if Ms. Paz
Dominguez is elected into the Auditor Controller position she will very likely lose her position
with the County and as such she’s already begun looking for another job.
stated other
employees in the Auditor Contoller office feel the same way and it’s a shame staff members with
so many years of experience and knowledge could leave because of one person who has less than
one year of experience with the County.
Regarding
ADA protected class,
stated she actually told Ms. Paz
Dominguez that the aforementioned situations and conversations at work were causing her
symptoms to significantly become worse. She stated Ms. Paz Dominguez responded, “are you
sure your symptoms aren’t getting worse because of your home life?”
stated she
responded, “no, it’s from here, this tension is upsetting to me and I don’t want it to continue”.
She stated she didn’t feel comfortable enough to come right out and say, “I want you to stop
acting the way you are” but believes she was specific enough in describing the causes for her to
understand she was the source of her stress.
stated Ms. Paz Dominguez then
completely shocked her by suggesting she try smoking marijuana to relieve her stress. She
stated Ms. Paz Dominguez then stated, “if we talk outside later I can get you some”.
stated she was dumbfounded as she does not use marijuana nor has she ever given out any
indication she was remotely interested in trying such. She stated this comment by Ms. Paz
Dominguez was not appreciated and seemed inappropriate if not illegal being she was
recommending it and willing to supply it for a medical condition and not for recreational use.
stated the
division staff have learned that Ms. Paz Dominguez was playing
both sides of a perceived division between
and the other Auditor Controller divisions and
in doing so she exasperated the situation to a breaking point. She stated Ms. Paz Dominguez
used to come over to
and tell them the other divisions “don’t like you” or “the staff in the
other divisions overheard you saying something bad about them” or “the staff in the other
divisions don’t think it’s fair you have the kitchenette” or “the staff in the other divisions wants
to be able to do what you do”.
learned that Ms. Paz Dominguez was at the same time
complaining to the other divisions about how the
staff acts and then indicating she was
on their side by telling the other division staff members, “maybe those perks the
division
gets won’t be around much longer”.

-
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detriment of the
staff by reporting such to the media.
stated Ms. Paz
Dominguez revealed this information to both the Lost Coast Outpost and the North Coast
Journal.
acknowledged that Ms. Paz Dominguez did not provide names of employees when
providing information to the media but stated she still violated the confidentiality of the
employees as they all reside in a relatively small community and there are very few employees
within the
division.
stated she had heard Ms. Paz Dominguez had gone through the
office during
one evening and took photographs of documents that had been left out in the open. She stated
she could not understand what would have motivated Ms. Paz Dominguez to do such as nobody
was denying it was happening and they’d been doing it for at least
years.
added
Ms. Paz Dominguez had never once asked if files were being put away at night or indicated that
such was a problem until she went to the media. She added that unless Ms. Paz Dominguez had
the intent of using the photographs to show
didn’t have the ability to keep the files secure
and was requesting funding for locking cabinets, nothing positive could have come of such.
indicated to her knowledge that was not the case and rather Ms. Paz Dominguez was
keeping the photographs as her proof, if the need came up to defend what she was telling the
media in her effort to become elected, and that was completely self-serving. She stated the
department does have locking cabinets but they have never had the keys to utilize the
locks for these cabinets since she began her employment. As such, for Ms. Paz Dominguez to
tell the media
was being derelict in their duties to protect confidential information was a
defamation of character to the employees of the
division.
became visibly
shaken and upset when she was then shown copies of the photographs Ms. Paz Dominguez had
provided to us during our investigation. She admitted that some of the photographs depicted her
own desk with files opened upon it, other photos depicted
desk and some
photographs were of a table which had the W2Cs they had been working on.
stated the media sources Ms. Paz Dominguez went to apparently believed they were
being provided information to reveal unscrupulous acts like a whistler blower might do.
However, it was apparent to those in
Ms. Paz Dominguez was doing it to get her name
known for the benefit of the upcoming election and was throwing everybody else under the bus
in the process. She stated the fact Ms. Paz Dominguez told nobody she was going to talk to the
media before she did and the staff had to learn about it from the actual article is telling of her
motivations. If she had really thought some of the issues she spoke of to the media were really
still problems Ms. Paz Dominguez would have made some effort to remedy them before going to
the media.
then described Ms. Paz Dominguez as “being the most counterfeit person
she’s ever met” as she really looked the look and talked the talk but it’s become apparent it was
just a façade to help in the upcoming election.
stated five people in her personal life and not employed by the County have
approached her since Ms. Paz Dominguez’s latest article was published and asked her what was
going on in
She stated none of these five people has she spoken to her about work
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has twice previously participated in work place investigations wherein she was the
victim. She indicated she never filed a grievance but rather when she was interviewed as a
witness she came forward to say she was also a victim.
has never filed a stress or
anxiety claim against any employer.
Other than Mr. Mellett,
has not been threatened by or felt intimidated by any current
supervisor, co-worker or client. She stated other than from Mr. Mellett, she has not been
harassed by any co-worker, supervisor or client. Other than Ms. Paz Dominguez,
stated the only employees she is aware of being “harassed” are the male employees and mostly
.
stated she isn’t even sure
or the other males takes offense to
the comments being made as they are actually compliments about their physical appearance or
attire. She stated her belief is that commenting on certain people’s appearance or attire is not
appropriate for the work place as not everyone is receiving such comments. She stated it is only
the rank and file who make such comments and she’s not heard any supervisor engaging in such.
stated the only employee she is aware of who has openly made derogatory comments
about people’s sexual preference or sexual identify is
. She stated she has twice
spoken to
about her hostile comments towards homosexuals and asked her not to
make such comments in her presence while at work. She stated although
apologized both times, it did not stop
from making such comments so she brought it
to the attention of Mr. Mellett and Ms. Paz Dominguez.
indicated her speaking to the
supervisors seems to have taken care of the issue as she hasn’t heard
make any such
comments in approximately seven months. Although
didn’t indicate what her sexual
preference or identify was during her statement, she stated she took offense to
comments as she has many friends who are part of the LGBTQ community and she is an
advocate for their rights.
admitted she has engaged in telling off color jokes or stories and indicated her
preference of such is morbid humor. She stated nobody has complained to her about such.
denied making any racial slurs or saying racist comments while at work. She stated she is
unaware of any current employees or supervisors doing such either.
has made no attempt to flirt with or date any co-workers or supervisors. She is not
aware of any co-workers or supervisors flirting with or dating anybody else in the office.
stated other than Mr. Mellett, no employee or supervisor has engaged her in unwelcome
conduct nor is she aware of anyone else in the office claiming a co-worker or supervisor had
engaged them in unwelcome conduct.
stated other than Mr. Mellett not promoting her and giving her unreasonable
assignments, she is not aware of any County employee receiving unjustified discipline, being
demoted, failing to promote or being given undesirable/unreasonable assignments. She stated
her assignments are unreasonable because they cannot possibly be accomplished in the amount
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maintenance that instructed her to remove the kitchenette for safety reasons. When Ms. Paz
Dominguez did this the
staff argued with her and gave several reasons why they wanted
their own break area and not share in a centralized break area.
In a complete contradiction to Ms. Dominguez’s statement that the
staff argued with her
about having to start being on a schedule and about the removal of their kitchenette, near the end
of Ms. Paz Dominguez’s statement she stated, “I didn’t get any push back (from
),
none, I did not get any push back”. Then shortly thereafter Ms. Paz Dominguez stated, “there
was no push back (by
that says we don’t want to do that or we don’t think that’s fair,
nothing like that” and “as far me getting any push back for something I implemented or
something I suggested, there was none”.
Ms. Paz Dominguez admitted she took photographs one evening in
after everybody had
left “because she was curious as to what they may have left out”. She explained she had already
instructed
to “lock everything up when they leave” and “to cover things up on their
desks”. Ms. Paz Dominguez stated when she went into
she found that on every desk,
counter and table there were documents with confidential information open so anybody coming
into
could see information about employees. She stated she used her telephone to take
the photographs and then emailed them to herself so she’d have access to them on her work
computer. Ms. Paz Dominguez stated she then prepared a report outlining
issues for
HR which included the photographs. She stated upon Ms. Dematteo seeing the photographs and
learning Ms. Paz Dominguez had used her personal telephone to take them Ms. Dematteo told
Ms. Paz Dominguez to delete the photographs from her telephone.
Ms. Paz Dominguez stated she has never engaged in the telling of off color jokes or stories at
work. She stated the only staff she has been informed of who have engaged in such are the
employees in
Ms. Paz Dominguez stated one of her staff complained that the
staff were loudly referring to men as “beefcakes” and she told
to stop making such
comments.
Regarding the allegations against her of posting work place complaints on her Facebook Ms. Paz
Dominguez admitted she did such and that they were not deleted but rather still remain on her
Facebook. She admitted to de-friending
because
they had filed a complaint against her. Ms. Paz Dominguez admitted some of the posts she has
made were available for the public to see while others were limited to just her friends or friends
of friends. She stated she never named anybody specifically in her posts but she did specify
departments she had issues with. Some of the posts she admitted to putting upon her Facebook
include; “stay away from the CAO, be careful who you trust, watch your back”, “I’m working
for the public not the mob”, “my boss called me hormonal today” and “don’t stir the pot, if you
don’t stir the pot the bottom gets burned and we are the bottom”. Ms. Paz Dominguez also
admitted to using her Facebook for campaign election related purposes and has taken advice
from her campaign manager as to what posts to make public. Ms. Paz Dominguez also admitted
she had a conversation with
during which she told
, “I’m not going
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INSUBORDINATION:
Emails from Ms. Paz Dominguez documenting she knew as of March 14, 2018 she was no
longer to interact with
staff and Ms. Paz Dominguez telling her supervisor (Mr. Mellett)
the staff would probably be less resentful if they saw him working.
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https://video.pbsnorthcoast.org/video/humboldt-county-auditorcontroller-2018-cyyo7y/

Per
a staged photograph taken by Ms. Paz Dominguez to show confidential information
being left out overnight within the
division.
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James Filomeo
FILOMEO INVESTIGATIVE SERVICES
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